Dohrnii: Whitepaper Zero

Abstract. Financial education is the key to success, yet it remains an exclusive privilege. Dohrnii seeks to
change this by democratizing financial literacy. More than a platform, Dohrnii is a movement—
empowering individuals and challenging an outdated financial system designed for the elite.

The Problem: Exclusive Financial Education
Traditional financial education remains unevenly distributed, often dictated by socioeconomic factors,
geographic location, and institutional priorities. Many educational systems offer limited instruction on
personal finance, investing, and emerging financial technologies, leaving individuals without the essential
knowledge to navigate modern economies. Key challenges include insufficient financial literacy programs
in standard curricula and a system where financial expertise is concentrated within institutions, creating
barriers for self-directed learning.

The Solution: Dohrnii
The outdated, exclusionary model of financial literacy is being dismantled. Learn-to-Earn, blockchain
technology, and gamification are reshaping the way individuals access and engage with financial
knowledge. No longer restricted by institutional gatekeeping, education becomes an open, interactive, and
rewarding journey—accessible to anyone, anywhere. At the forefront of this transformation stands
Dohrnii (DHN), redefining how financial empowerment is achieved.

From Platform to Movement
Dohrnii is more than just an educational tool—it’s a global movement redefining financial freedom. The
barriers to knowledge and opportunity are coming down. Financial education isn’t a privilege; it’s a right.
It’s time to take control, unlock new possibilities, and shape our own future. This isn’t just education—
it’s a revolution.

Tokenomics

o Locked Supply: 85.0020%
e Circulating Supply: 14.9980%

Allocation of Circulating Supply:

e Exchange Listings: 10.0000%
e Development and Marketing: 3.7251%
e Public Circulating Supply: 1.2729%

¢ Locked Supply Allocation: Tokens will be gradually unlocked over 10 years.

Learning Incentives Dohrnii Academy: 51%
Staking & Yield Pools: 10%

Ecosystem Growth & Development: 10%
Liquidity Reserve: 5.0020%

Community & Governance Fund: 5%
Team: 4%
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Each year’s allocation will be released in four equal parts (every 3 months) to prevent market volatility.



